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Emoloyment protection
ployment p

- Governments often pass legislation to protect people
at work.

- Without such protection some business would
exploit their workers.

- In addition to providing a healthy and safe working
environment businesses have other legal obligations.




Contract of cmploymcnt

This is a legally binding agreement between the employer
and the employee.

start date pay and holiday entitlement
details relating to disciplinary, dismissal and grievance procedures
place and hours of work
terma cf employment
‘Pervsion and sickiness abaence
——— i
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Discrimination

Choosing one person rather than another could be
know as : DISCRIMINATION

If a business chooses a person because they are more experienced
and better qualified than other, this would be legal.

In most countries it's illegal to discriminate on grounds of:
GENDER, RACE, DISABILITY, SEXUAL ORIENTATION OR AGE.

THIEY MAY:
WHAT HAFPENS IF

BUSNESS ARE SEEN TO
DESCAMNATE?




THEY MAY:

- Be involved in very expensive legal

NHRT HHPPENS lF battles;

- Fail to recruit or promote the best

BUSINESS ﬂP\E SEEN TO staff for the post;

- De-motivate certain sections of the
DISCRMINATE? WO
‘ - Create unnecessary tension or
conflict between employees.




WHAT HAPPENS IF
BUSINESS ARE SEEN TO
DISCRIMINATE?




THEY MAY:

- Be involved in very expensive legal

pattles;

- Fail to recruit or promote the best
staff for the post;

- De-motivate certain sections of the
workforce;

- Create unnecessary tension or
conflict between employees.




Unfair dismissal

Sometimes, workers are dismissed unfairly and they
may have grounds claim UNFAIR DISMISSAL.

Employment tribunal:
Sex Discrimination Act 1975 Race Relations Act 1976

Disability Diserimination Act 1995 Equal Pay Act 1970

! -"-"::'-';-'u i
2()z Prezi




W

X
> g A
n..d e e
Y o y
*
"
i 1
Emplinprienst. prisbeciion y
» GovenIEES TREN (1154 TN ) DROMeCT gl ] o
frove “

-Wehoi such protecion mme bnes sl
izt e werkrs

- I kI 4 PO o feeolity e sofe warking
arranzremian b s zdhr s e el

T P

Tioallh o safoyy af wek

[

Other Ieglation

Pt ey e e b i e
- sy cus e

Ale &

ter 20 -



ensure the he

‘Health and aafety at work

Because of the danger
to employees in all
businesses,
governments aim to
protect  workers  bu
passing legislation which
forces businesses to
provide a safe and
healthy workplace.




#3 Video
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‘Health and safety at work

- providing and maintaining adequate safety equipment and
protective clothing;

- ensuring workers have enough space to work;

- guaranteeing a hygienic environment with adequate toilet and
washing facilities;

- maintaining workplace temperatures and reasonable noise levels;

- providing protection from hazardous substances;

- providing protection from violence, bullying, threats and stress in
the workplace;

- providing adequate breaks for rest;

- providing training, information, instruction and supervision to

B o ensure the health and safety of workers.
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- maternity and paternity leave when children are born;

- sickness pay during illness;

- a legal minimum wage;

- the right to join a trade union;

- a limit to the number of hours worked during a week;

- an explanation of the rules of conduct and what will happen

if they are broken.




Any question?

1. Wite the key terms i your exercise bock.
1. Chapter review, page o, text book




/\’ 1. Write the key terms in your exercise book

2. ChaPter review, page a9, text book
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